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Limited, 2016), 115.

19 Robert L. Mathis & John H. Jackson, Human Resource Management 13" ed. (Mason, US: South-Western Cengage
Learning, 2011), 125-131.
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BEN RS CBERTEBS
MEGA ASSET MANAGEMENT CO.,LTD

MAM BUSINESS PROFILE
SUMMARY

www.mam.com.kh



HISTORY

" Participating in the major market growth since its
establishment in 2008

" Managing Property and Asset Management
including Overseas Cambodia Investment
Corporation (OCIC), Diamond Island City, Wedding
hall, Exhibition Center, Agricultural business and

SO On

www.mam.com.kh



OUR VISION

To be the leading consultant company for
Real Estate Development, Property and
Asset Management.

www.mam.com.kh



MISSION

To provide professional experts and to be
the partner of choice with value-added
management Iin all the areas of real
estates development and property and
asset management.

www.mam.com.kh



WHAT WE DO

We are the leading consultancy
company in two main areas.

1. CONSTRUCTION MANAGEMENT

2. PROPERTY AND ASSET MANAGEMENT

www.mam.com.kh



NUMBER OF EMPLOYEE

We are managing
3,700 Employees

5,000 Workers

www.mam.com.kh -



MAIN PROJECT MANAGEMENT

Commercial buildings

Residential buildings

Hotel and Recreational

On-going Constructions
Construction Products and Services
Agricultural Management

Industrial Park

Public Infrastructure

www.mam.com.kh 7



COMMERCIAL BUILDINGS

Phnom Penh Cultural Center (Chendla)

Canadia Tower

Elysee Shop House
www.mam.com.kh



COMMERCIAL BUILDINGS

Wedding & Exhibition Hall Kohpich City Hall

A lots more.....

Rubber Building www.mam.com.kh ¢



RESIDENTIAL BUILDINGS

Mekong Garden Rose Garden

www.mam.com.kh ©



RESIDENTIAL BUILDINGS

LA SEINE

Bassac Garden

A lots more.....

Elite Town

www.mam.com.kh =



HOTEL AND RECREATIONAL

Independent Hotel Dara Airport Hotel
Cultural Village Kohpich Theatre
A lots more.....

www.mam.com.k



ON-GOING CONSTRUCTIONS

Olympia City Elysee

A lots more.....

Chroy Changva Satellite City
www.mam.com.kh =



CONSTRUCTION PRODUCTS AND
SERVICES

Diamond Island Batching Plant
Cana Mega Machinery & Leasing

www.mam.com.kh



CONSTRUCTION PRODUCTS AND
SERVICES

www.mam.com.kh =



CONSTRUCTION PRODUCTS AND
SERVICES
’qE‘

DIAMOND

ELEVATOR

A lots more.....

www.mam.com.kh



AGRICULTURE MANAGEMENT

Biodiesel Factory

A lots more.....
www.mam.com.kh



INDUSTRIAL PARK

www.mam.com.kh =



PUBLIC INFRASTRUCTURES

A lots more.....

www.mam.com.kh =



STAFF BENEFITS

- Competitive Salary

- Yearly Bonus

- Benefit Package

- Medical Allowance

- Training and Development Opportunity

- Career grow within 60 business operation
- School Fee allowance (personal, children)
- Housing loan with low interest rate

www.mam.com.kh



A S

10.
11.

Vacancies at Mega Asset Management

Officer Assistant 12.
Admin Officer 13.

Admin Supervisor

Admin Manager 14.

Human Resource

Officer 15.

Senior Human 16.

Resource Officer

Purchasing Officer  17.
Senior Purchasing 18.

Officer

Personal Secretary to 19.
Management 20.
IT Officer

Senior IT Officer

Internal Audit Officer 271,
Senior Internal Audit 7y

Officer ”3.
Deputy Internal Audit
Manager ha.
Tax Consultant Officer
Senior Tax Consultant 25
Officer 26.
Accounting Officer

Senior Accounting 27.
Officer 28.

Accounting Supervisor 29,
Deputy Accounting 30).

Manager

Electrical
Mechanical

Chief of Mechanical
and Engineering

Draftsman
Foreman—Team Leader

Laboratory Officer -
Concrete

Architecture
Site Inspector
Civil Engineer

Independent Inspector

www.mam.com.kh =



Internship Programs

* Normal Internship Program

v  CV & Cover Letter
v" Request Letter from University

* Special Internship Program
* Duration of the Special internship:
— Minimum: 03 months (Formal Program)
— Maximum: 06 months (The first 03 Month is Formal Program)

e Intern Recruitment Process

Results Welcome

Soft & Evaluating Written
notification Interns

Hard Copy application examination Interview

www.mam.com.kh



Internship Programs

* Benefits for Special Intern
— Gaining real experience
— Certificate of completion
— USD 150 as incentive after successful completion
— Attending business training program
— Opportunity to be future employee after graduation

* Available Special Internships

www.mam.com.kh



Internship Programs

* Requirement
— At least 3" or 4 year students
— Ability to intern full day (half day 1s also acceptable.)
— Ability to complete all program requirements
— Computer skills 1n Microsoft Office

— Good command of English or Chinese 1s a plus.

* How to Apply

— Summit CV and Cover Letter with current photos (4x6)
to training-dept@mam.com.kh

— Contact us at 096 270 6565 / 093 228 170/ 097 997 9003

for further information
www.mam.com.kh



Start Your Dream Job With Us!

Q&A

www.mam.com.kh =






Project Name List

No Project Name Remarks

Head Office

1 Mega Asset Management

2 |Architect Department

3 |Internal Audit

4 |Real Estate Department

5 |Housing Sales

6  |Housing Sales Diamond Condo
7  |Housing Sales Elysee

8  |Housing Sales Casa Meridian

9  |Housing Sales Olympia

10  |Housing Sales Chhrouy ChangVa
11 |Hosing Sales BOAO

12 |Housing Sales Kean Svay

13 |Purchasing Department

14 |VCL Accounting

Borey Management

15 |Bassac Garden

16 |Rose Condo

17  |Borey Chamkamon

18 |Borey Sunway

19 |Borey Elite Town

20  |Property Management Olympia

21 |Borey Rong Roeung

Investment

22 |Chenla

23 |Cana Décor

24 |Industrial Park

25 |Leasing Department

26  |Glass Factory




No Project Name Remarks

27 |Commercial News

28  |Printing House

29 |City Hall

30 |Aluminium and Glass

31 |Lathe and Steel

32 |Batching Plant

33 |Diamond Glass

34 |Borey Cana City

35 |Bore Ple

36 |Pilling Department

37 |Sand

38 |Diamond Elevator

39 |Cana Construction Material & Leasing

40 |Cana Interior Decoration

41 |Koh Pich Construction Company

42 |Mekong Condo

43 |Golden Daun Keo Rice Mill Ouktaki

44 |Golden Daun Keo Rice Mill Battam Bang

45 | Agriculture

46 |Golden Daun Keo Rice Mill Takeo

47 |Golden Daun Keo Rice Mill PP

48  |Samrith Logistic Company

49  |Night Market

50 |DICE

51 |Canadia Tower

52 |Charming City

53 |Angkor Shopping Arcade

54 |Cambodian Cultural Village
Construction

55 |Battam Bang




No Project Name Remarks
56 |Bassac A0O8 & Chamkarmon

57 |Airway Complex

58 |Koh Pich

59 |Independent Hotel Construction
60 |Olympia

61 |Chhruy ChangVa

62 |The Elysee

63 |Casa Meridian Project

64  |Night Market Construction

65 |OCIC Underground Parking

66 |Kean Svay Project

67 |Phnom Krong

68 |Elite Town III

69 |Dara Angkor Resort & Spa

70  |Borey New Hope




Code

Description

Second Desription

Remark

MAM [Mega Asset Management gun H 05 1YISTIYS

MKC [Mekong Garden Zg‘ﬁSTHﬁE

CDD  |Cana Décor MOMIRAT

AWC |Airway Complex HIMGIAN SUIEﬁ

IDP Industrial Park NS afgpuny ﬁ'mm:ﬁjﬁ Riuna
BCT Borey Cana City lﬁ' mam ﬁjﬁ

ACD  |Architect Department ﬁ ﬁjn\ﬂm[’mﬁ ' ﬁﬁjﬂﬂﬁ
BCC [Borey Charming Q?Lﬁg[ﬁw

LSD Cana Mega Machinery & Leasing Lﬁ:Utﬁ‘Sﬁ“l[lmIUUmih f{-{'SiﬂjﬁiWﬁJﬁjﬁ
KPP |Koh Pich Project mighsuAtg S pwmengs
BET Borey Elite Town T.Ii?ﬁﬁ S

RMB [Rice Mill Battambang N esB mﬁﬁuh

ARC  |Agriculture fﬁ ARA ’g{

RED  [Real Estate Evaluation fﬁ NWHIYHT FUS1EY

IHP Independent Hotel Project m:gnsmngnmit]ﬁnﬁj

ASA  |Angkor Shopping Arcade jﬁ@j fUAY MATeA

BSG  |Bassac Service Fee 2¢NSMN A

RCO  |Rose Condo ?H]S'ﬁlﬂﬂU

BCK Borey Chamkarmon I?fi'r‘ﬂi‘HS

DNM [Diamond Island Night Market ﬁ‘ﬁm[ﬁ §hqsﬁm§tm:tmﬁj
olp Glass Factory mﬁULﬁfﬁf

HSD |Housing Sales Division S’][ifﬁﬁﬂSﬂIﬁi”tﬂ:uﬂS

CMN |The Commercial News mmﬁmsmmgﬁg

PTH Printing House mhﬂHiﬂﬁﬂﬁL Asfiniumea
PSD Purchasing Division SWLUnﬁﬂSUm‘I m

OPP  |Olympia City min s I—vfghﬂ L‘U‘If{-jﬁ

VCL  |Finance Division mwﬁgnsm?@i;\j

CCV  [Chroy Chang Va 'r"ﬂigﬂ L wo tﬂ

DIC  |Wedding Plaza sonu§ma Safnnmeing




BSW |Borey Sunway .? ansit

IAD Internal Audit Division mwﬁ@smfﬁgfggﬁ

RMT  |Rice Mill Takeo nwein mini

PCC |Chenla 168 En

BPP  |Bore Pile ghiA:

DCH  |Diamond City Hall ANANYTARIM NN

AGP  |Aluminium Pﬂﬂngf;t]ﬁ

RMP  [Rice Mill Phnom Penh nwaign dinm

LAS  |Lathe RCIE

BAP Batching Plant MUWIURR

HSO  [Housing Sales Olympia i’gﬁmﬁgﬁsmmhﬁ@ an ﬁjﬁ
OKP  [Rice Mill Outaki Nwaign gma

DMG |Diamond Glass mwi’tsgmj

HSC Housing Sales Casa Meridian fﬁﬁmf'ﬁﬁ :%Sﬁi[}mﬁm REIAR
ESP  |The Elysee M SIHTILY]

PLD Pilling Department ﬁjﬁﬁ[ﬁ:

CMP  |Casa Meridain Project AR Man 16ins

HDC |Housing Sales Diamond Condo fﬁﬁmf'ﬁEﬁSﬁiLH]ﬁmwgS 8|Sﬁu
HSE  |Housing Sales Elysee fﬁ'ﬁ ﬂjﬁf:g Z%S'ﬁi[ﬁ]ﬁ‘iﬁ Eﬁ‘iiﬂ‘j
DME |Diamond Elevator MBS %’-v]ﬁ‘.‘fi

IDC Interior Decoration Company mam ﬁSﬁiﬂ CERRIY

CML [Cana Construction Material Leasing mAMas f\aﬂﬁfﬁs B’Wﬁ‘iﬂ [ﬁf\jﬁ
SLC Samrith Logistic Company ‘[_ﬁHtﬁ‘S o?g 9uﬁ f{j'ﬁ

HSV  |Housing Sales Chroy Chang Va fﬁﬁ mﬁﬁ :%Sﬁi[j—.ﬂﬁi[‘ﬁ] LUGEUT
OUP [OCIC Underground Parking 'ﬁi[‘mhﬁﬂﬂﬁ%ﬂ SILmHE OCIC
KSP  |Kean Svay Project MINSIA)S N Hun

HSB  |Housing Sales BOAO igAUAGeisAIEN Bo Ao

PRQ [Phnom Krong Rock Quarry 'r"ﬂigﬂ SﬁSﬁ{jLﬁﬁ

PMO [Property Management Olympia City fgﬁ[ﬁﬁ[ﬁhﬁﬁmsw ﬂﬁSﬁILH]ﬁfjgj nn tﬁﬁ
KPC  [Koh Pich Construction 'r"ﬂigﬂ Si’r"ﬂimﬁj




THIUAINS 11

ETT Elite Town IlI

DAR |Dara Angkor Resort & Spa 'r‘ﬂTEﬂ Sﬁ“lﬂﬁﬁlﬁﬁiﬁ §ﬁmj

HSK  [Housing Sales Kean Svay fgﬁmﬁngs*ﬁthﬁtﬁ]S@w

PMR |Property Management Rungreung Condo fﬁﬁLﬁﬁLﬁﬁHﬁﬂJSLS nJ?sangﬁtah
CVS  |[Cambodian Cultural Village h:ngp]ﬁgﬁ%ffﬂ

NHP  |New Hope Project ﬁi[}mﬁqdﬁhﬁﬁa

DIB Dara Independent Beach

HSN  [Housing Sales New Hope fgﬁﬂiﬁﬁ ﬁSﬁiLEﬂﬁ NQJ’H%
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MEGA ASSET MANAGEMENT CO..LTD

o

Mg siugeds
STAFF REQUEST FORM
meiige/Date: /|

5§§1ﬁsgﬁeéeﬁ:/Requested Person Information

5§§1ﬁi§§ﬁﬁ6€§a§/Requested Employee Information

#Mi1iged/Requested By:

HeGiBauiaial/Position Requested Title:

§iG/Position:

igri/Department:

RIS ISt/ HIEM/Project Manager:

IRINeHI{ENI/Project Name:

1£1G/Sex:

[ 1G/Female [ [ues/Male | Sgsundnisaiidai/No. of staff(s) Requested:

smaganismisiiai/Purpose of Recruitment:

O sylinsmaatics/Unplanned [ giinemisaiico/Planned [ meutiigsisn{gimiunbn/ExpectedDate: _ /[

{wingismiigai/ Type of Recruitment:

[ winms#asg/Temporary O tnenidg/Permanent [ tigsa/Replacement O ynnE/New Staff

[ t35119/Others O gastng/Reason:

B5ongagsHu/ REQUIREMENT

wingisn{gimi/Preferable:

O ugbriewy/Internal O uginennyml/External O uninenssis/ifm/internal or External (Optional)

171G/Sex:

[ {55 /Female O wes/Male O 1% g [uea/Female or Male

iimdinmming/Working Schedule:

[i5/Days: [1%g/Mon [ ssipii/Tue LI s /wed O gownegf§/Thu O sogp/Fri O wwofi/sat O nGsj/Sun

iEiEmi/Time From: {fif/M___ 805/To Tegju/A__ 8ni/To (___ S@mnNAIgEd/ _ min Lunch Break

sirBanmini/Working Conditions:

O spgigmsmiisuidwnstigauiainn puismii Tigyanjti/Day off OT required (Weekend or Public Holiday)
O ﬁLigiéjinjitiuntﬁﬁﬁMi/Rotation on day off required

O H{YigjwsusIUmRHYIglmyie/Mission to province

[ sgme/Admin O uswsusuj/HR O wiia/Stock O wnnssejfis/Accountant
Sey/skill: [ twgnrii/Casier [0 wisyg/Audit O GimsienaT L1 snegrigji/Receptionist
O igrmuniyGnni/Sales & Marketing O ig19/Others
wghiianud/Experience: Oo-bg O b6 O ¢-a@ O aghgin O nju9/Others
[ 3spdits/High School O dignuiani/Associate [ digmu(s/Bachelor [ #gunlia/Master
o [ wnfisi/Ph.D O wigriga/Technica O srtsepniin/Professional Qualification
wigmissn/Education Background: O fousinn/still Study O uendmiidng,/Fresh Grade [J Siugmisdnn/Will Continue Study
O Bsugminn/No Class O 1p49/0thers

Mig/Language:

[ 3g1/Khmer OO sstiges/English [ ®s/Chinese [ sigia/Others

BAM: QI HUsMAESBg I e[ Mt G SN FIGANEENIAT S8 gRmegtygFionnSImMmnIme g o pniss
Note*: (*Please specify any other requirement and write down below. Please also attach job description in the provided form.)

HT1R163/ Requested by:

sRisespnIRign/ aige
Department/Project Manager’s Comment

saseignigastiesggsn
Recruitment Section’s Comment

O weiny/Agree [ Satweijns/Disagree

IRNESHINEIS)/ Name and Signature:

[ wei{ns/Agree [ Sstuni{nu/Disagree Job Level:
Oas 0o
Oso dsp
Oom OmR
[ HD/CH
TRMEEHINETE)/ Name and Signature:

séss&s?gﬁmm%@wg
Head Human Resource’s Comment

SEBEESH. WBM
Director’s Approval

O weiny/Agree [ Satweijns/Disagree

TRNSSHNEINE)/ Name and Signature:

Oweitns/Agree [ Sswri{nu/Disagree

TANSSHINETAIZ)/ Name and Signature:

RC-02KE-15




~
UL SR WSTIve
MEGA ASSET MANAGEMENT CO..LTD

AYANRNRITSY
JOB DESCRIPTION

matTige/Date;_ /

ijﬁ/Job Tittle : §ﬁf§ﬁ/ Location :

égmammﬂmb Responsibilities  :

SERSHIIT: BTG PUSHISATHT

GGWEHT[IT BHUIANT 1 8. 1fUE

T AR 1

FITTBANS{YIMI/Job Qualification :

QIEANETHIMI: FARTEnsd

S FHU 5T IGTIG 5 e

NI 1 8. UIUST iRRRAMSL]... 1

bUfiBANS18S/Job Requirement <

RIpEASITGIN: AT IR g mImn

IR EETIME [T SIS

UI[MIANT 1 8. UGTanGStndiG

bgi.. v

RC-02KE-15
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CET WA UIRTIER
MEGA ASSET MANAGEMENT CO..LTD

RECOMMEND CANDIDATE FORM

Date: [/ [
Refer to staff(s) requested No.: Requested Date:
Designation: Project Name:
No. of staff(s) requested: Requested By:
] Temporary
[] Permanent [
. _ ] New Staff Recruitment Period:
Type of Recruitment: O3 Replacement to
L1 Others S S
Reason(s):
SENDING LIST
Source of Return Date
CV No. Name Position Title | Sex -
Candidate .
Date Signature
Human Resource Approval
Senior Recruitment Officer: Recruitment Supervisor: Head of Human Resource:
Signature & Date: Signature & Date: Signature & Date:
Receiving Department
Receiver: Department Manager Receive:
Signature & Date: Signature & Date:

Note: Receiving Dept. is requires to feedback to HR Dep. within 1 week regarding the recommend candidacies. If receiving Dept. did not
giving feedback to HR Dept. within this period, we deserve the right to recommend above candidacies to other Dept. without giving prior
notice.

RC-03E-15
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EBLN NIRSEH (BERTIBE
MEGA ASSET MANAGEMENT CO.,LTD

INTERVIEW FORM /& & X 4%

Date /& #A: / /

Name in Khmer / & L % 5 : Position Applied /i 5% % 4% :

Name in English /3 & 5 : Position Preferred /3% A8 8% 4 :

Name in Chinese /% L% 5 : Date of Available /2] % B #1:

Gender /' %)|: O Female /% O Male/% O Immediately /8p 4% O

Marital Status /4548 4% 7. : O Single /% & [ Married /2.4 0O Divorced /&4 Salary /# %

Nationality /B £ : O Net O Gross
Current Salary / B 37 % :

Age /5 USD /% 4

Tel /& 3%: O Net O Gross
Expected Salary /32 8 # %

E-mail /& F#p4F: USD /£ 4

Interviewer Comment /& 3%, %18

Interviewer Comment /& 3% 3734

Signature & Date /% % #= & #1:

Hiring Manager Comment /42 35 4 32 3% 34

Signature & Date /% % #= & #1:

Staff Recruitment Comment /42 82 & & A 3%

Signature & Date /%% #= & #1:

Head of Human Resource Comment /A % 38 &8 32 3% 34

Signature & Date /%% #= & #1:

Approval /& $k

Starting Date / £ 3% B JA: O Probation Increment /2% A 2144 A 38 # Approved by /#t# A :
Position Assigned /35 & Bk A%: O No Probation Increment /X A 1 4% & 38 3%

Salary Paid by /T & % 4+: O Food Allowance /82 £ i &k

Salary on Probation /ZX A 4 L% : O Phone Allowance /& 3% 4# 8k

Probation Duration /3X 7 A /& O Gasoline Allowance /74,7 & 8k Date / B #4:

RC-05EC-15 Page 1



Candidate’s Test /4% 18 A_#] X,

O Administration /47 &

%

O Accounting /€ 3t

%

O Sales & Marketing /45 & & & 4k

O HR /A &R

%

O Audit /%3t

%

O Cashier /344 &

%

O Stock /& %

%

O IT /& REH7

%

O Receptionist /42 # &

%

O Purchasing /5 8% % | O Others /& & % | Total Score /&a 9% : ( %)
Language /35 &
Listening /34 7/ &% Speaking /% % #t Writing /& £ #&
Level /42 /i F A G E‘ F A G E‘ F A G E‘
% — & % (73 % — & %5 (793 % —f& iF (-3
Khmer /s ST
English /3% 5T
Chinese /¥ X
Referrals /3 & A
Name /44 % Gender /4 %) Relationship /3 % Title /5 4 Location /3 25 Tel /&%

O Female /4 O Male / 5

O Female /4 OO Male / 5

O Female /4 O Male / 55

O Female /4 O Male / 55

O Female /4 O Male / 55

O Female /4 O Male / 5

Educational Obtained /% &
Degree /4% Major /#+ B Year/Term /5 / % A
O Professional Qualification / % ¥ & #
OPh.D /¥ +
O Master /#8 + (1)
O Master /%8 +(2)
[0 Bachelor /£ +(1)
[0 Bachelor /2 +(2)
[0 Bachelor /£ +(3)
O Associate /&] 2 +
O High School /¥ £
O Technical /3 #7
O Others /L &
Relevant Working Experience /48 i) Z4/f &8
Skill /3% & Year /% Skill /3% &% Year /5 Skill /3% &8 Year /5

O Administration /47 3L [0 Human Resource /A 1 & & O Stock /& #
O Accounting /€3t O Audit /%3 O Marketing /77 3% & 4%
I Reception /43 4% OIT /&3R4 O Translation /&73%
O Customer Service /58 &R % O Public Relation /£ B % O Call Operation /i £ 43 4%
O Finance /4 & O Networking /% 48 O Others /£ &

RC-05EC-15

Page 2




No Evaluation Check List /{8 A 3#{8 & 5
1 | Likes Authority /% & # 8.5

2 Takes Charge /# & &%

3 | Determined /% %

4 | Competitive /4 3% 4% 7 44

5 | Problem Solver /r] 28 ## & %

6 | Bold /B8

7 | Decision Maker /£ % % %

8 | Persistent /@&t 7 8

9 Takes Risks /4 & § &

10 | Visionary /4 & R4

11 | Very Verbal /& T4 F

12 | Promoter /4 %y 7

13 | Sensitive Feelings /1 1% #k &

14 | Loyal /% 3%

15 | Calm/¥#

16 | Enjoys Routine /74 4] 478

17 | Dislikes Change / R & #. % %

18 | Educational Background /4 &

19 | Relevant Job Experience /48 B T4k & 5
20 | Other None Relevant Job Experience /& Tk & B&
21 | Time Management /i i % 32

22 | Verbal Communication /@ 28 X &
23 | Interpersonal Skill /A &

24 | First Impression /% —¥p %

25 | Health/Cleanness /4 & / # %

26 | Politeness /74 5%

27 | Appearance /4 &

28 | Confidence/# 1z

29 | Response Ability /& J& & 5

30 | Honesty & Trust /3%1z

31 | Likes Instructions /4 4§ & 89

32 | Consistent /45 [ &9

33 | Perfectionist /% £ 49

34 | Detail-Oriented /7% & 4= #7

35 | Analytical /9-#7 64

** FOR HR DEPARTMENT USE ONLY.

RC-05EC-15
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(8 a0 cucNsiTe
MEGA ASSET MANAGEMENT CO.LTD

MATiEe/Date: I

RBOHYGESNIBLH VRGBS
Staff Entrance Letter

§88EDIs/Attention: (8515/ sR5IB{ES/ Mr. /Mrs. :

Wgmssithmigigunuuadnyuiisupins Suioimoguuiimannsimpmumighe/ miingidumeitms
NERFE R
This is a Staff Entrance Letter to notify a new staff that selected to work within construction/investment

project with detail information as following:

IRINSURFLM/Staff’s Name

15ig/Gender ;O pi/Female O (wa/Male

tjsﬁ/Position

mmﬁ?tgggmmﬁmmﬁ/Employment Date / /

1UegInicy Tel

SRt {Etha/Direct Supervised By

[UmsHi{EiYProject Manager

inmeni{EiYProject Name

pEGMAGsIURIRtSMSYSisuMevY  Mds  iwiswys  pRsTmsdMIefeeiBayaGned
My e gy SuAtEnEewImY:
If there is any information or enquiry relating to above staff, please contact to HR Department of Mega
Asset Management by phone call or E-mail as following:

- Tel - 078 882 555

- E-mail : hr_recruitment@mam.com.kh

Issued by:

Name:

Position:

One Copy kept by Mega Asset, HR Dept.
Original One kept by site Administrative Dept.

RC-06KE-15
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Aini BAING ISMIge:
AigEmI
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EIR ' TURYRH el (H | 1 $
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&)
m
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!
PUIEPDERIDIEPPHDE
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NHIIS BUMATIIGG

I snSE BRI RaiTounon
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Owns  OEswipy

INHTUE) SHMULTIES

BN UmSRR NS jui Shwgue

Oweny  OEswiny

IEIUE) SHMULIIES

BRuNUAN [msmithe/finy miding

Owipy  OEswipy

MU SHMUTTIIES

EERIE S R |

Owipy  OEswiny

EIUE) SHMULIIES

ming SR nEm

Owipy  OEswipy

RIS SUMRITIGS

BN UESI BRGNS B

Owipy  DOEswiny

HIUE SHMAITIILG
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LECECTR S (BIRTEBR
MEGA ASSET MANAGEMENT CO.LTD

RC-08E-15
WORKER WAGE CHECK FORM
Date: / /
CURRENT POSITION REQUEST POSITION
Name OF OM Applied Position
Site ID N° Age: Project
Position Location
Project Monthly Salary USD/M [ Net [J Gross
Location Expected Salary USD/M [ Net [ Gross
Daily Wage RIEL usbD HR DEPARTMENT
Add OT Wage RIEL UsD Position Offer
Ne Month Amount Remark Project
oT 1 Location
in ,IAverage for 2 Salary Offer USD/M [ Net O Gross
ast three
months 3 Starting Date
Total Probation Period
Confirmed by: Confirmed by:
Signature & Date: Signature & Date:
‘ FBEN NESE CBERTIBS
MEGA ASSET MANAGEMENT CO.LTD RC-08E-15
WORKER WAGE CHECK FORM
Date: / /
CURRENT POSITION REQUEST POSITION
Name OF OM Applied Position
Site ID N° Age: Project
Position Location
Project Monthly Salary USD/M [ Net [0 Gross
Location Expected Salary USD/M [ Net [0 Gross
Daily Wage RIEL usD HR DEPARTMENT
Add OT Wage RIEL usb Position Offer
N° Month Amount Remark Project
oT 1 Location
inAverage for | Salary Offer USD/M OINet [ Gross
ast three
months 3 Starting Date
Total Probation Period
Confirmed by: Confirmed by:
Signature & Date: Signature & Date:
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(BLY MNESE (BERTIBR
MEGA ASSET MANAGEMENT CO.,LTD

MAkSBIasS

Reference Letter Request Form

myiigg/Date:  / /

TRNSTHAJIGNHNY Staff Name

17i6/Gender OpvF  OgaM

IUEMHAYAH/Staff ID igiegifinfivDate of Birth
B:Sfﬁ[lﬂﬁ/Position ﬁfgmgmi/Location
ff‘g‘iﬁ/Department i FUBE}I?E fVTelephone Number

MEGWENsUEY]S/Current Address

Fﬁfféﬂl;lmm’ﬁﬁzm.jﬁﬁ/COndition of Requisition Letter

[ AGIUEHIA f)/Type of Request Letter

881U/ Time

NAAMNITINEMUBATYL/Supporting Document

O ueanA{mAiyjisy/Employment Salary Certificate
O uanfmiing/Employment Certificate
OluemAtiisminy/Employment Letter
Oyend{sifminy/Employment Recommendation

T.FTjﬁE_Time
Iﬂ?ﬁg_Time
T.FTjﬁE_Time
Iﬂ?ﬁg_Time

1
2
3.
4

Y mtmfﬁsm: 18 f)/Reason for request

g HMEY/ Applicant’s Signature

Uﬁlmnﬂ’jﬁmmﬁﬁﬁ/Head of Department
Oewaipns/Agreed
O Bstuai{nu/Disagreed(ymimgiimna/Reason, If have):

NHIUSHMLIIES/ Signature& Date:

ml[ﬁﬁﬁﬁﬁ]ﬁfgﬁﬁﬂmsﬂﬂ'hﬂ/ HR Department Verification:
Oewips/Agreed
O Batwai{ny/Disagreed(gmimgifmng/Reason, If have):

INHIUSHMLIIES/Signature& Date:

H?ﬂtﬂlﬂﬂ'jﬁﬂlmBmIQIB/ﬁlﬂﬁSite/Project Manager
Approval:

Cleseso1w/Agreed
0% SUIRI [N /Disagreed (gaingiima/Reason, If have):

UEIISMATIES/Signature &Date:

ﬂﬁﬁtﬂmﬂfﬁﬁﬁsmsﬁgﬁl‘}/Head of HR Acknowledgement:

Oewips/Agreed
O Bstwai{ny/Disagreed (ymmngifsnsReason, If have):

URISISHMTLIIES/Signature & Date:

e HRNmW TS Director Approval:
Clwaips/Agreed
Os Stiil?ﬁLﬂ t/Disagreed(umingibng/Reason, If have):

INEIURISHMTIES/Signature& Date:

* gt nebmedngnfunsstummggaiesmmisimitesgiinmamagnaanes fivgidamismhymetanmnomimmnepitgs
* Note: All requesting form above should be attached with document reference.

SB-07KE-15




FBEN SOESE CBERTIBR
MEGA ASSET MANAGEMENT CO.,LTD

ARl uumaun) BTSSR School FeeAllowanceApplication

BgsSn{mnuURYApplication Amount/BEBEHR: ..o, 1B /DAt BEE: o
WU URRY Staff Name/ BT # Op/rkz O uumE
BRI /Position/Bif ; U3 ENUBTIMBEN T
USMAUET UM /Staff No/B S 55 - Length of Service/ T
ﬁfgﬁ@m JLocation/FrB 51T Phone No:
fﬁﬁ /Division/Department/Z8F9
§2 IR VKind of Study/45 AR - A1/ ) /L evel/Year HE 4R -
TUNZISENSHT]VSchool Name/fE st -
U2 TNBOF] /Study Period S B : /FromVel O To/
S 30NN/ Day per Week/ §EE® :  |OMon s OTue sgns Owed sw OThu own OFri sy OSat wli OSun ey
ﬁgﬂﬁﬁ.ﬁ‘m [Time of Study/_t REERS : ©1/From/e: ST/

YU SM IR0 /Reason(s) for SudyE A= 1 (] STASHEWM N TRelated to Work/S LA 88 [ DTUTEYInterest only/ A B 5l

BARUETI]#90ther Reason(s)/AL IR :
Applicant's Signature/mimﬁiﬁiﬁ@?

Head of Department / EBi 1 &E &8 / Q%I[mtmlj?’l[)ﬁms“fgﬁ Site Manager / Project Manager / T B 23 ##
Performance: O Need Improvement [ Satisfactory [ Good

SRANVNUISM BN/ ATNiL
Attendant ...

OAgreed/® &/ w1 CINot Agreed/ 7 [ &/ BSWwUNe (YOIURY
‘E%B’]S/Reason, if any/32 &, wA/):

O [Ijﬂ'j[Jmfﬂ"/AgreedIIEJ% O fDﬂ"S[IIﬂ'J“Lmﬁ/Not Agreed/FRIE/
(YUTUT {UtNS /Reason, if any/32 @, MA/):

Signature Signature

fﬁﬁ[;tjﬁfﬂ%ﬁj/l n Charge Check List/Record Department/ZBP9 3 B 25 /50 84 :

-%gfﬁﬁ‘mmgﬁ fﬁiﬁ?[ﬁ?’lB‘"S [Previous School Fee Approved / 8B #t%%: O 9\gYes/a O "YNoi&kE

From/e/i: To/Z/HA Total/ 48 %8/ 803U

O HR Mega Verification/ Mega AS&#iA: eﬁmms"rgﬂ Staff Benefits and Other service/

G TRERIFIE AR &5 R R &

Signature Signature

HRUWSTEN (OEUNSISEEAY /Head, HR Services Approval /A BHEZ 08 B R &# :
O wolees /Agreed/FE O SSWHY /Not Agreed/ REIE  (SASIUTE iUEIS/Reason, if any/ 2, 204)):

Signature & Date/ UTIUZ) 84 UGS

MIHSSHIIUNHASLIN /CEO Approval /AISERH#EEE :
O wey /Agreed/E & O céﬁ[)mf'ﬁatjtjglApproved Amount/##BI €% : US$

O SeWAIMY /Not Agreed/ FEIE  (BANUT iU /Reason, if any/Z e, 1074 ).

Signature & Date/ UTTIUZ) 84 FIAUIIES




iRnIg e TRt/ Administration In Charge/4T % 38 & 4%

MAIUT1E88ga/Received
Date/ < #| B #5

NO

affnNINiyYDocument Requirement/ % & K

wnay HRWSHYNY
Admin/4T HR/IAE

Omnjided (miguaymitn/School Fee Allowance Form/m B 554 & ¥ 3 &

2 | ORgasgnismigaimigugyigany/Ttraining agreement/3z 31l 4 2%
3 | Omnusiintianey aniaignei/Price Quotation from School/University/ - 4. 4% %
4 | OmMeiitggn/Study Schedule/2 ¥ B 42
510 Lﬁﬁﬁiﬁaglswdent Transcript/ £ 5 &4 %
6 | Oedugsuemasinnana(i1{sBe)/Child’s Birth Certificate(Study Chinese)/3% ¥ 4 3E(3% ¥ X)
;| Owgnuubnysyugsmuigmyghamauymnnignib
Previous Result or Testing Result from School/University/ &7 # sk 4 &, 2 #in) X & %
g | Onemuiaws siinngdugs yonurdiquia

Diploma Certificated or Bachelor Degree Certificated/#n ¥ % X L E ¥ &
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MEGA ASSET MANAGEMENT CO.,LTD

MAM BUSINESS PROFILE
SUMMARY

www.mam.com.kh



HISTORY

" Participating in the major market growth since its
establishment in 2008

" Managing Property and Asset Management
including Overseas Cambodia Investment
Corporation (OCIC), Diamond Island City, Wedding
hall, Exhibition Center, Agricultural business and

SO On

www.mam.com.kh



OUR VISION

To be the leading consultant company for
Real Estate Development, Property and
Asset Management.

www.mam.com.kh



MISSION

To provide professional experts and to be
the partner of choice with value-added
management Iin all the areas of real
estates development and property and
asset management.

www.mam.com.kh



WHAT WE DO

We are the leading consultancy
company in two main areas.

1. CONSTRUCTION MANAGEMENT

2. PROPERTY AND ASSET MANAGEMENT

www.mam.com.kh



NUMBER OF EMPLOYEE

We are managing
3,700 Employees

5,000 Workers

www.mam.com.kh -



MAIN PROJECT MANAGEMENT

Commercial buildings

Residential buildings

Hotel and Recreational

On-going Constructions
Construction Products and Services
Agricultural Management

Industrial Park

Public Infrastructure

www.mam.com.kh 7



COMMERCIAL BUILDINGS

Phnom Penh Cultural Center (Chendla)

Canadia Tower

Elysee Shop House
www.mam.com.kh



COMMERCIAL BUILDINGS

Wedding & Exhibition Hall Kohpich City Hall

A lots more.....

Rubber Building www.mam.com.kh ¢



RESIDENTIAL BUILDINGS

Mekong Garden Rose Garden

www.mam.com.kh ©



RESIDENTIAL BUILDINGS

LA SEINE

Bassac Garden

A lots more.....

Elite Town

www.mam.com.kh =



HOTEL AND RECREATIONAL

Independent Hotel Dara Airport Hotel
Cultural Village Kohpich Theatre
A lots more.....

www.mam.com.k



ON-GOING CONSTRUCTIONS

Olympia City Elysee

A lots more.....

Chroy Changva Satellite City
www.mam.com.kh =



CONSTRUCTION PRODUCTS AND
SERVICES

Diamond Island Batching Plant
Cana Mega Machinery & Leasing

www.mam.com.kh



CONSTRUCTION PRODUCTS AND
SERVICES

www.mam.com.kh =



CONSTRUCTION PRODUCTS AND
SERVICES
’qE‘

DIAMOND

ELEVATOR

A lots more.....

www.mam.com.kh



AGRICULTURE MANAGEMENT

Biodiesel Factory

A lots more.....
www.mam.com.kh



INDUSTRIAL PARK

www.mam.com.kh =



PUBLIC INFRASTRUCTURES

A lots more.....

www.mam.com.kh =



STAFF BENEFITS

- Competitive Salary

- Yearly Bonus

- Benefit Package

- Medical Allowance

- Training and Development Opportunity

- Career grow within 60 business operation
- School Fee allowance (personal, children)
- Housing loan with low interest rate

www.mam.com.kh



A S

10.
11.

Vacancies at Mega Asset Management

Officer Assistant 12.
Admin Officer 13.

Admin Supervisor

Admin Manager 14.

Human Resource

Officer 15.

Senior Human 16.

Resource Officer

Purchasing Officer  17.
Senior Purchasing 18.

Officer

Personal Secretary to 19.
Management 20.
IT Officer

Senior IT Officer

Internal Audit Officer 271,
Senior Internal Audit 7y

Officer ”3.
Deputy Internal Audit
Manager ha.
Tax Consultant Officer
Senior Tax Consultant 25
Officer 26.
Accounting Officer

Senior Accounting 27.
Officer 28.

Accounting Supervisor 29,
Deputy Accounting 30).

Manager

Electrical
Mechanical

Chief of Mechanical
and Engineering

Draftsman
Foreman—Team Leader

Laboratory Officer -
Concrete

Architecture
Site Inspector
Civil Engineer

Independent Inspector

www.mam.com.kh =



Internship Programs

* Normal Internship Program

v  CV & Cover Letter
v" Request Letter from University

* Special Internship Program
* Duration of the Special internship:

— Minimum: 03 months (Formal Program)

— Maximum: 06 months (the first 03 Month is Formal Program)
* Intern Recruitment Process

Results Welcome

Soft & Evaluating Written
notification Interns

Hard Copy application examination Interview

www.mam.com.kh



Internship Programs

* Benetfits for Special Intern
— Gaining real experience
— Certificate of completion
— USD 150 as incentive after successful completion
— Attending business training program
— Opportunity to be future employee after graduation
 Avallable Special Internships

www.mam.com.kh



Internship Programs

* Requirement
— At least 3" or 4 year students
— Ability to intern full day (half day 1s also acceptable.)
— Ability to complete all program requirements
— Computer skills 1n Microsoft Office

— Good command of English or Chinese 1s a plus.

* How to Apply
— Summit CV and Cover Letter with current photos (4x6)
to training-dept@mam.com.kh

— Contact us at 096 270 6565 / 093 228 170/ 097 997 9003

for further information
www.mam.com.kh



Start Your Dream Job With Us!

Q&A

www.mam.com.kh =






Project Name List

No Project Name Remarks
Head Office

1 Mega Asset Management

2 |Architect Department

3 |Internal Audit

4 |Real Estate Department

5 |Housing Sales

6  |Housing Sales Diamond Condo

7  |Housing Sales Elysee

8  |Housing Sales Casa Meridian

9  |Housing Sales Olympia

10  |Housing Sales Chhrouy ChangVa
11 |Hosing Sales BOAO

12 |Housing Sales Kean Svay

13 |Purchasing Department

14 |VCL Accounting

Borey Management

15 |Bassac Garden

16 |Rose Condo

17  |Borey Chamkamon

18 |Borey Sunway

19 |Borey Elite Town

20  |Property Management Olympia

21 |Borey Rong Roeung

Investment

22 |Chenla

23 |Cana Décor

24 |Industrial Park

25 |Leasing Department

26  |Glass Factory




No Project Name Remarks
27 |Commercial News

28  |Printing House

29 |City Hall

30 |Aluminium and Glass

31 |Lathe and Steel

32 |Batching Plant

33 |Diamond Glass

34 |Borey Cana City

35 |Bore Ple

36 |Pilling Department

37 |Sand

38 |Diamond Elevator

39 |Cana Construction Material & Leasing
40 |Cana Interior Decoration

41 |Koh Pich Construction Company

42 |Mekong Condo

43 |Golden Daun Keo Rice Mill Ouktaki
44 |Golden Daun Keo Rice Mill Battam Bang
45 | Agriculture

46 |Golden Daun Keo Rice Mill Takeo

47 |Golden Daun Keo Rice Mill PP

48  |Samrith Logistic Company

49  |Night Market

50 |DICE

51 |Canadia Tower

52 |Charming City

53 |Angkor Shopping Arcade

54 |Cambodian Cultural Village

Construction

55

Battam Bang




No Project Name Remarks
56 |Bassac A0O8 & Chamkarmon

57 |Airway Complex

58 |Koh Pich

59 |Independent Hotel Construction
60 |Olympia

61 |Chhruy ChangVa

62 |The Elysee

63 |Casa Meridian Project

64  |Night Market Construction

65 |OCIC Underground Parking

66 |Kean Svay Project

67 |Phnom Krong

68 |Elite Town III

69 |Dara Angkor Resort & Spa

70  |Borey New Hope




Code

Description

Second Desription

Remark

MAM [Mega Asset Management gun H 05 1YISTIYS

MKC [Mekong Garden Zg‘ﬁSTHﬁE

CDD  |Cana Décor MOMIRAT

AWC |Airway Complex HIMGIAN SUIEﬁ

IDP Industrial Park NS afgpuny ﬁ'mm:ﬁjﬁ Riuna
BCT Borey Cana City lﬁ' mam ﬁjﬁ

ACD  |Architect Department ﬁ ﬁjn\ﬂm[’mﬁ ' ﬁﬁjﬂﬂﬁ
BCC [Borey Charming Q?Lﬁg[ﬁw

LSD Cana Mega Machinery & Leasing Lﬁ:Utﬁ‘Sﬁ“l[lmIUUmih f{-{'SiﬂjﬁiWﬁJﬁjﬁ
KPP |Koh Pich Project mighsuAtg S pwmengs
BET Borey Elite Town T.Ii?ﬁﬁ S

RMB [Rice Mill Battambang N esB mﬁﬁuh

ARC  |Agriculture fﬁ ARA ’g{

RED  [Real Estate Evaluation fﬁ NWHIYHT FUS1EY

IHP Independent Hotel Project m:gnsmngnmit]ﬁnﬁj

ASA  |Angkor Shopping Arcade jﬁ@j fUAY MATeA

BSG  |Bassac Service Fee 2¢NSMN A

RCO  |Rose Condo ?H]S'ﬁlﬂﬂU

BCK Borey Chamkarmon I?fi'r‘ﬂi‘HS

DNM [Diamond Island Night Market ﬁ‘ﬁm[ﬁ §hqsﬁm§tm:tmﬁj
olp Glass Factory mﬁULﬁfﬁf

HSD |Housing Sales Division S’][ifﬁﬁﬂSﬂIﬁi”tﬂ:uﬂS

CMN |The Commercial News mmﬁmsmmgﬁg

PTH Printing House mhﬂHiﬂﬁﬂﬁL Asfiniumea
PSD Purchasing Division SWLUnﬁﬂSUm‘I m

OPP  |Olympia City min s I—vfghﬂ L‘U‘If{-jﬁ

VCL  |Finance Division mwﬁgnsm?@i;\j

CCV  [Chroy Chang Va 'r"ﬂigﬂ L wo tﬂ

DIC  |Wedding Plaza sonu§ma Safnnmeing




BSW |Borey Sunway .? ansit

IAD Internal Audit Division mwﬁ@smfﬁgfggﬁ

RMT  |Rice Mill Takeo nwein mini

PCC |Chenla 168 En

BPP  |Bore Pile ghiA:

DCH  |Diamond City Hall ANANYTARIM NN

AGP  |Aluminium Pﬂﬂngf;t]ﬁ

RMP  [Rice Mill Phnom Penh nwaign dinm

LAS  |Lathe RCIE

BAP Batching Plant MUWIURR

HSO  [Housing Sales Olympia i’gﬁmﬁgﬁsmmhﬁ@ an ﬁjﬁ
OKP  [Rice Mill Outaki Nwaign gma

DMG |Diamond Glass mwi’tsgmj

HSC Housing Sales Casa Meridian fﬁﬁmf'ﬁﬁ :%Sﬁi[}mﬁm REIAR
ESP  |The Elysee M SIHTILY]

PLD Pilling Department ﬁjﬁﬁ[ﬁ:

CMP  |Casa Meridain Project AR Man 16ins

HDC |Housing Sales Diamond Condo fﬁﬁmf'ﬁEﬁSﬁiLH]ﬁmwgS 8|Sﬁu
HSE  |Housing Sales Elysee fﬁ'ﬁ ﬂjﬁf:g Z%S'ﬁi[ﬁ]ﬁ‘iﬁ Eﬁ‘iiﬂ‘j
DME |Diamond Elevator MBS %’-v]ﬁ‘.‘fi

IDC Interior Decoration Company mam ﬁSﬁiﬂ CERRIY

CML [Cana Construction Material Leasing mAMas f\aﬂﬁfﬁs B’Wﬁ‘iﬂ [ﬁf\jﬁ
SLC Samrith Logistic Company ‘[_ﬁHtﬁ‘S o?g 9uﬁ f{j'ﬁ

HSV  |Housing Sales Chroy Chang Va fﬁﬁ mﬁﬁ :%Sﬁi[j—.ﬂﬁi[‘ﬁ] LUGEUT
OUP [OCIC Underground Parking 'ﬁi[‘mhﬁﬂﬂﬁ%ﬂ SILmHE OCIC
KSP  |Kean Svay Project MINSIA)S N Hun

HSB  |Housing Sales BOAO igAUAGeisAIEN Bo Ao

PRQ [Phnom Krong Rock Quarry 'r"ﬂigﬂ SﬁSﬁ{jLﬁﬁ

PMO [Property Management Olympia City fgﬁ[ﬁﬁ[ﬁhﬁﬁmsw ﬂﬁSﬁILH]ﬁfjgj nn tﬁﬁ
KPC  [Koh Pich Construction 'r"ﬂigﬂ Si’r"ﬂimﬁj




THIUAINS 11

ETT Elite Town IlI

DAR |Dara Angkor Resort & Spa 'r‘ﬂTEﬂ Sﬁ“lﬂﬁﬁlﬁﬁiﬁ §ﬁmj

HSK  [Housing Sales Kean Svay fgﬁmﬁngs*ﬁthﬁtﬁ]S@w

PMR |Property Management Rungreung Condo fﬁﬁLﬁﬁLﬁﬁHﬁﬂJSLS nJ?sangﬁtah
CVS  |[Cambodian Cultural Village h:ngp]ﬁgﬁ%ffﬂ

NHP  |New Hope Project ﬁi[}mﬁqdﬁhﬁﬁa

DIB Dara Independent Beach

HSN  [Housing Sales New Hope fgﬁﬂiﬁﬁ ﬁSﬁiLEﬂﬁ NQJ’H%































BT EH CYiRTIES

MEGA ASSET MANAGEMENT CO..LTD

o

Mg siugeds
STAFF REQUEST FORM
meiige/Date: /|

5§§1ﬁsgﬁeéeﬁ:/Requested Person Information

5§§1ﬁi§§ﬁﬁ6€§a§/Requested Employee Information

#Mi1iged/Requested By:

HeGiBauiaial/Position Requested Title:

§iG/Position:

igri/Department:

RIS ISt/ HIEM/Project Manager:

IRINeHI{ENI/Project Name:

1£1G/Sex:

[ 1G/Female [ [ues/Male | Sgsundnisaiidai/No. of staff(s) Requested:

smaganismisiiai/Purpose of Recruitment:

O sylinsmaatics/Unplanned [ giinemisaiico/Planned [ meutiigsisn{gimiunbn/ExpectedDate: _ /[

{wingismiigai/ Type of Recruitment:

[ winms#asg/Temporary O tnenidg/Permanent [ tigsa/Replacement O ynnE/New Staff

[ t35119/Others O gastng/Reason:

B5ongagsHu/ REQUIREMENT

wingisn{gimi/Preferable:

O ugbriewy/Internal O uginennyml/External O uninenssis/ifm/internal or External (Optional)

171G/Sex:

[ {55 /Female O wes/Male O 1% g [uea/Female or Male

iimdinmming/Working Schedule:

[i5/Days: [1%g/Mon [ ssipii/Tue LI s /wed O gownegf§/Thu O sogp/Fri O wwofi/sat O nGsj/Sun

iEiEmi/Time From: {fif/M___ 805/To Tegju/A__ 8ni/To (___ S@mnNAIgEd/ _ min Lunch Break

sirBanmini/Working Conditions:

O spgigmsmiisuidwnstigauiainn puismii Tigyanjti/Day off OT required (Weekend or Public Holiday)
O ﬁLigiéjinjitiuntﬁﬁﬁMi/Rotation on day off required

O H{YigjwsusIUmRHYIglmyie/Mission to province

[ sgme/Admin O uswsusuj/HR O wiia/Stock O wnnssejfis/Accountant
Sey/skill: [ twgnrii/Casier [0 wisyg/Audit O GimsienaT L1 snegrigji/Receptionist
O igrmuniyGnni/Sales & Marketing O ig19/Others
wghiianud/Experience: Oo-bg O b6 O ¢-a@ O aghgin O nju9/Others
[ 3spdits/High School O dignuiani/Associate [ digmu(s/Bachelor [ #gunlia/Master
o [ wnfisi/Ph.D O wigriga/Technica O srtsepniin/Professional Qualification
wigmissn/Education Background: O fousinn/still Study O uendmiidng,/Fresh Grade [J Siugmisdnn/Will Continue Study
O Bsugminn/No Class O 1p49/0thers

Mig/Language:

[ 3g1/Khmer OO sstiges/English [ ®s/Chinese [ sigia/Others

BAM: QI HUsMAESBg I e[ Mt G SN FIGANEENIAT S8 gRmegtygFionnSImMmnIme g o pniss
Note*: (*Please specify any other requirement and write down below. Please also attach job description in the provided form.)

HT1R163/ Requested by:

sRisespnIRign/ aige
Department/Project Manager’s Comment

saseignigastiesggsn
Recruitment Section’s Comment

O weiny/Agree [ Satweijns/Disagree

IRNESHINEIS)/ Name and Signature:

[ wei{ns/Agree [ Sstuni{nu/Disagree Job Level:
Oas 0o
Oso dsp
Oom OmR
[ HD/CH
TRMEEHINETE)/ Name and Signature:

séss&s?gﬁmm%@wg
Head Human Resource’s Comment

SEBEESH. WBM
Director’s Approval

O weiny/Agree [ Satweijns/Disagree

TRNSSHNEINE)/ Name and Signature:

Oweitns/Agree [ Sswri{nu/Disagree

TANSSHINETAIZ)/ Name and Signature:

RC-02KE-15




~
UL SR WSTIve
MEGA ASSET MANAGEMENT CO..LTD

AYANRNRITSY
JOB DESCRIPTION

matTige/Date;_ /

ijﬁ/Job Tittle : §ﬁf§ﬁ/ Location :

égmammﬂmb Responsibilities  :

SERSHIIT: BTG PUSHISATHT

GGWEHT[IT BHUIANT 1 8. 1fUE

T AR 1

FITTBANS{YIMI/Job Qualification :

QIEANETHIMI: FARTEnsd

S FHU 5T IGTIG 5 e

NI 1 8. UIUST iRRRAMSL]... 1

bUfiBANS18S/Job Requirement <

RIpEASITGIN: AT IR g mImn

IR EETIME [T SIS

UI[MIANT 1 8. UGTanGStndiG

bgi.. v

RC-02KE-15



L3
CET WA UIRTIER
MEGA ASSET MANAGEMENT CO..LTD

RECOMMEND CANDIDATE FORM

Date: [/ [
Refer to staff(s) requested No.: Requested Date:
Designation: Project Name:
No. of staff(s) requested: Requested By:
] Temporary
[] Permanent [
. _ ] New Staff Recruitment Period:
Type of Recruitment: O3 Replacement to
L1 Others S S
Reason(s):
SENDING LIST
Source of Return Date
CV No. Name Position Title | Sex -
Candidate .
Date Signature
Human Resource Approval
Senior Recruitment Officer: Recruitment Supervisor: Head of Human Resource:
Signature & Date: Signature & Date: Signature & Date:
Receiving Department
Receiver: Department Manager Receive:
Signature & Date: Signature & Date:

Note: Receiving Dept. is requires to feedback to HR Dep. within 1 week regarding the recommend candidacies. If receiving Dept. did not
giving feedback to HR Dept. within this period, we deserve the right to recommend above candidacies to other Dept. without giving prior
notice.

RC-03E-15
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EBLN NIRSEH (BERTIBE
MEGA ASSET MANAGEMENT CO.,LTD

INTERVIEW FORM /& & X 4%

Date /& #A: / /

Name in Khmer / & L % 5 : Position Applied /i 5% % 4% :

Name in English /3 & 5 : Position Preferred /3% A8 8% 4 :

Name in Chinese /% L% 5 : Date of Available /2] % B #1:

Gender /' %)|: O Female /% O Male/% O Immediately /8p 4% O

Marital Status /4548 4% 7. : O Single /% & [ Married /2.4 0O Divorced /&4 Salary /# %

Nationality /B £ : O Net O Gross
Current Salary / B 37 % :

Age /5 USD /% 4

Tel /& 3%: O Net O Gross
Expected Salary /32 8 # %

E-mail /& F#p4F: USD /£ 4

Interviewer Comment /& 3%, %18

Interviewer Comment /& 3% 3734

Signature & Date /% % #= & #1:

Hiring Manager Comment /42 35 4 32 3% 34

Signature & Date /% % #= & #1:

Staff Recruitment Comment /42 82 & & A 3%

Signature & Date /%% #= & #1:

Head of Human Resource Comment /A % 38 &8 32 3% 34

Signature & Date /%% #= & #1:

Approval /& $k

Starting Date / £ 3% B JA: O Probation Increment /2% A 2144 A 38 # Approved by /#t# A :
Position Assigned /35 & Bk A%: O No Probation Increment /X A 1 4% & 38 3%

Salary Paid by /T & % 4+: O Food Allowance /82 £ i &k

Salary on Probation /ZX A 4 L% : O Phone Allowance /& 3% 4# 8k

Probation Duration /3X 7 A /& O Gasoline Allowance /74,7 & 8k Date / B #4:

RC-05EC-15 Page 1



Candidate’s Test /4% 18 A_#] X,

O Administration /47 &

%

O Accounting /€ 3t

%

O Sales & Marketing /45 & & & 4k

O HR /A &R

%

O Audit /%3t

%

O Cashier /344 &

%

O Stock /& %

%

O IT /& REH7

%

O Receptionist /42 # &

%

O Purchasing /5 8% % | O Others /& & % | Total Score /&a 9% : ( %)
Language /35 &
Listening /34 7/ &% Speaking /% % #t Writing /& £ #&
Level /42 /i F A G E‘ F A G E‘ F A G E‘
% — & % (73 % — & %5 (793 % —f& iF (-3
Khmer /s ST
English /3% 5T
Chinese /¥ X
Referrals /3 & A
Name /44 % Gender /4 %) Relationship /3 % Title /5 4 Location /3 25 Tel /&%

O Female /4 O Male / 5

O Female /4 OO Male / 5

O Female /4 O Male / 55

O Female /4 O Male / 55

O Female /4 O Male / 55

O Female /4 O Male / 5

Educational Obtained /% &
Degree /4% Major /#+ B Year/Term /5 / % A
O Professional Qualification / % ¥ & #
OPh.D /¥ +
O Master /#8 + (1)
O Master /%8 +(2)
[0 Bachelor /£ +(1)
[0 Bachelor /2 +(2)
[0 Bachelor /£ +(3)
O Associate /&] 2 +
O High School /¥ £
O Technical /3 #7
O Others /L &
Relevant Working Experience /48 i) Z4/f &8
Skill /3% & Year /% Skill /3% &% Year /5 Skill /3% &8 Year /5

O Administration /47 3L [0 Human Resource /A 1 & & O Stock /& #
O Accounting /€3t O Audit /%3 O Marketing /77 3% & 4%
I Reception /43 4% OIT /&3R4 O Translation /&73%
O Customer Service /58 &R % O Public Relation /£ B % O Call Operation /i £ 43 4%
O Finance /4 & O Networking /% 48 O Others /£ &

RC-05EC-15
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No Evaluation Check List /{8 A 3#{8 & 5
1 | Likes Authority /% & # 8.5

2 Takes Charge /# & &%

3 | Determined /% %

4 | Competitive /4 3% 4% 7 44

5 | Problem Solver /r] 28 ## & %

6 | Bold /B8

7 | Decision Maker /£ % % %

8 | Persistent /@&t 7 8

9 Takes Risks /4 & § &

10 | Visionary /4 & R4

11 | Very Verbal /& T4 F

12 | Promoter /4 %y 7

13 | Sensitive Feelings /1 1% #k &

14 | Loyal /% 3%

15 | Calm/¥#

16 | Enjoys Routine /74 4] 478

17 | Dislikes Change / R & #. % %

18 | Educational Background /4 &

19 | Relevant Job Experience /48 B T4k & 5
20 | Other None Relevant Job Experience /& Tk & B&
21 | Time Management /i i % 32

22 | Verbal Communication /@ 28 X &
23 | Interpersonal Skill /A &

24 | First Impression /% —¥p %

25 | Health/Cleanness /4 & / # %

26 | Politeness /74 5%

27 | Appearance /4 &

28 | Confidence/# 1z

29 | Response Ability /& J& & 5

30 | Honesty & Trust /3%1z

31 | Likes Instructions /4 4§ & 89

32 | Consistent /45 [ &9

33 | Perfectionist /% £ 49

34 | Detail-Oriented /7% & 4= #7

35 | Analytical /9-#7 64

** FOR HR DEPARTMENT USE ONLY.
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(8 a0 cucNsiTe
MEGA ASSET MANAGEMENT CO.LTD

MATiEe/Date: I

RBOHYGESNIBLH VRGBS
Staff Entrance Letter

§88EDIs/Attention: (8515/ sR5IB{ES/ Mr. /Mrs. :

Wgmssithmigigunuuadnyuiisupins Suioimoguuiimannsimpmumighe/ miingidumeitms
NERFE R
This is a Staff Entrance Letter to notify a new staff that selected to work within construction/investment

project with detail information as following:

IRINSURFLM/Staff’s Name

15ig/Gender ;O pi/Female O (wa/Male

tjsﬁ/Position

mmﬁ?tgggmmﬁmmﬁ/Employment Date / /

1UegInicy Tel

SRt {Etha/Direct Supervised By

[UmsHi{EiYProject Manager

inmeni{EiYProject Name

pEGMAGsIURIRtSMSYSisuMevY  Mds  iwiswys  pRsTmsdMIefeeiBayaGned
My e gy SuAtEnEewImY:
If there is any information or enquiry relating to above staff, please contact to HR Department of Mega
Asset Management by phone call or E-mail as following:

- Tel - 078 882 555

- E-mail : hr_recruitment@mam.com.kh

Issued by:

Name:

Position:

One Copy kept by Mega Asset, HR Dept.
Original One kept by site Administrative Dept.

RC-06KE-15
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LECECTR S (BIRTEBR
MEGA ASSET MANAGEMENT CO.LTD

RC-08E-15
WORKER WAGE CHECK FORM
Date: / /
CURRENT POSITION REQUEST POSITION
Name OF OM Applied Position
Site ID N° Age: Project
Position Location
Project Monthly Salary USD/M [ Net [0 Gross
Location Expected Salary USD/M [ Net [0 Gross
Daily Wage RIEL Ush HR DEPARTMENT
Add OT Wage RIEL UsD Position Offer
No Month Amount Remark Project
oT 1 Location
in ,ﬁa\;eiﬁgor 2 Salary Offer USD/M [ Net [0 Gross
months 3 Starting Date
Total Probation Period
Confirmed by: Confirmed by:
Signature & Date: Signature & Date:
‘ FBEN NESE CBERTIBS
MEGA ASSET MANAGEMENT CO.LTD RC-08E-15
WORKER WAGE CHECK FORM
Date: / /
CURRENT POSITION REQUEST POSITION
Name OF OM Applied Position
Site ID N° Age Project
Position Location
Project Monthly Salary USD/M [ Net [ Gross
Location Expected Salary USD/M [ Net [ Gross
Daily Wage RIEL usD HR DEPARTMENT
Add OT Wage RIEL usb Position Offer
Ne Month Amount Remark Project
oT 1 Location
nAveragefor |, Sdlary Offer USDIM [CONet [ Gross
months 3 Starting Date
Total Probation Period
Confirmed by: Confirmed by:
Signature & Date: Signature & Date:
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(BLY MNESE (BERTIBR
MEGA ASSET MANAGEMENT CO.,LTD

MAkSBIasS

Reference Letter Request Form

myiigg/Date:  / /

TRNSTHAJIGNHNY Staff Name

17i6/Gender OpvF  OgaM

IUEMHAYAH/Staff ID igiegifinfivDate of Birth
B:Sfﬁ[lﬂﬁ/Position ﬁfgmgmi/Location
ff‘g‘iﬁ/Department i FUBE}I?E fVTelephone Number

MEGWENsUEY]S/Current Address

wBapmatigaidian/Condition of Requisition Letter

[ AGIUEHIA f)/Type of Request Letter

881U/ Time

NAAMNITINEMUBATYL/Supporting Document

O ueanA{mAiyjisy/Employment Salary Certificate
O uanfmiing/Employment Certificate
OluemAtiisminy/Employment Letter
Oyend{sifminy/Employment Recommendation

T.FTjﬁE_Time
Iﬂ?ﬁg_Time
T.FTjﬁE_Time
Iﬂ?ﬁg_Time

1
2
3.
4

Y mtmfﬁsm: 18 f)/Reason for request

g HMEY/ Applicant’s Signature

yhitmuaitifpnatin/Head of Department
Oewaipns/Agreed
O Bstuai{nu/Disagreed(ymimgiimna/Reason, If have):

NHIUSHMLIIES/ Signature& Date:

m:mnﬁ‘émﬁfgmsmsugmy HR Department Verification:
Oewips/Agreed
O Batwai{ny/Disagreed(gmimgifmng/Reason, If have):

INHIUSHMLIIES/Signature& Date:

HﬁtmﬂﬁﬁWmBmI@WﬁtnhSite/Project Manager
Approval:

Cleseso1w/Agreed
0% SUIRI [N /Disagreed (gaingiima/Reason, If have):

UEIISMATIES/Signature &Date:

i [UmelguemMAugAlyHead of HR Acknowledgement:

Oewips/Agreed
O Bstwai{ny/Disagreed (ymmngifsnsReason, If have):

URISISHMTLIIES/Signature & Date:

mrxeHstimwn T/ Director Approval:
Clwaips/Agreed
Os Stiil?ﬁLﬂ t/Disagreed(umingibng/Reason, If have):

INEIURISHMTIES/Signature& Date:

* yefi: nemistnnfimestsimmugaizasuimiskuibesmitsmamagnaanes fivgiamismhymetanmnumimmnspites
* Note: All requesting form above should be attached with document reference.

SB-07KE-15




FBEN SOESE CBERTIBR
MEGA ASSET MANAGEMENT CO.,LTD

ARl uumaun) BTSSR School FeeAllowanceApplication

BgsSn{mnuURYApplication Amount/BEBEHR: ..o, 1B /DAt BEE: o
WU URRY Staff Name/ BT # Op/rkz O uumE
BRI /Position/Bif ; U3 ENUBTIMBEN T
USMAUET UM /Staff No/B S 55 - Length of Service/ T
ﬁfgﬁ@m JLocation/FrB 51T Phone No:
fﬁﬁ /Division/Department/Z8F9
§2 IR VKind of Study/45 AR - A1/ ) /L evel/Year HE 4R -
TUNZISENSHT]VSchool Name/fE st -
U2 TNBOF] /Study Period S B : /FromVel O To/
S 30NN/ Day per Week/ §EE® :  |OMon s OTue sgns Owed sw OThu own OFri sy OSat wli OSun ey
ﬁgﬂﬁﬁ.ﬁ‘m [Time of Study/_t REERS : ©1/From/e: ST/

YU SM IR0 /Reason(s) for SudyE A= 1 (] STASHEWM N TRelated to Work/S LA 88 [ DTUTEYInterest only/ A B 5l

BARUEII]#190ther Reason(s)/A IR :
Applicant's Signature/ UK i UZ1577 ﬁﬁ‘:{}

Head of Department / EBi 1 &E &8 / Q%I[mtmlj?’l[)ﬁms“fgﬁ Site Manager / Project Manager / T B 23 ##
Performance: O Need Improvement [ Satisfactory [ Good

SRANVNUISM BN/ ATNiL
Attendant ...

OAgreed/® &/ w1 CINot Agreed/ 7 [ &/ BSWwUNe (YOIURY
‘E%B’]S/Reason, if any/32 &, wA/):

O [Ijﬂ'j[Jmfﬂ"/AgreedIIEJ% O fDﬂ"S[IIﬂ'J“Lmﬁ/Not Agreed/FRIE/
(YUTUT {UtNS /Reason, if any/32 @, MA/):

Sgnature Sgnature

fﬁﬁ[;tjﬁfﬂ%ﬁj/l n Charge Check List/Record Department/ZBP9 3 B 25 /50 84 :

-%gfﬁﬁ‘mmgﬁ fﬁiﬁ?[ﬁ?’lB‘"S [Previous School Fee Approved / 8B #t%%: O 9\gYes/a O "YNoi&kE

From/e/i: To/Z/HA Total/ 48 %8/ 803U

O HR Mega Verification/ Mega AS&#iA: eﬁmms"rgﬂ Staff Benefits and Other service/

G TRERIFIE AR &5 R R &

Signature Sgnature

HRUWSTEN (OEUNSISEEAY /Head, HR Services Approval /A BHEZ 08 B R &# :
O wolees /Agreed/FE O SSWHY /Not Agreed/ REIE  (SASIUTE iUEIS/Reason, if any/ 2, 204)):

Signature & Date/ UTIUZ) 84 UGS

MIHSSHIIUNHASLIN /CEO Approval /AISERH#EEE :
O wey /Agreed/E & O céﬁ[)mf'ﬁatjtjglApproved Amount/##BI €% : US$

O SeWAIMY /Not Agreed/ FEIE  (BANUT iU /Reason, if any/Z e, 1074 ).

Signature & Date/ UTTIUZ) 84 FIAUIIES




iRnIg e TRt/ Administration In Charge/4T % 38 & 4%

MAIUT1E88ga/Received
Date/ < #| B #5

NO

affnNINiyYDocument Requirement/ % & K

wnay HRWSHYNY
Admin/4T HR/IAE

Omnjided (miguaymitn/School Fee Allowance Form/m B 554 & ¥ 3 &

2 | ORgasgnismigaimigugyigany/Ttraining agreement/3z 31l 4 2%
3 | Omnusiintianey aniaignei/Price Quotation from School/University/ - 4. 4% %
4 | OmMeiitggn/Study Schedule/2 ¥ B 42
510 Lﬁﬁﬁiﬁaglswdent Transcript/ £ 5 &4 %
6 | Oedugsuemasinnana(i1{sBe)/Child’s Birth Certificate(Study Chinese)/3% ¥ 4 3E(3% ¥ X)
;| Owgnuubnysyugsmuigmyghamauymnnignib
Previous Result or Testing Result from School/University/ &7 # sk 4 &, 2 #in) X & %
g | Onemuiaws siinngdugs yonurdiquia

Diploma Certificated or Bachelor Degree Certificated/#n ¥ % X L E ¥ &
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